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[bookmark: _Hlk20400700]Behavioral Health Advanced Practicum 
and Master’s Internship Training Program

Training Program Description
[bookmark: _Hlk20403275]Summit Community Care Clinic (SCCC) and Summit School Based Health Centers (SBHC) offer regular training placements for Advanced Practicum Students and Master’s Internship Placements. All internships are unpaid.  Please see the following details about the placements:

Services provided
One placement option is in our School Based  Health Centers and options include: high school, middle school, and elementary levels; (2) Trainees can request to work in a primarily early childhood/play therapy track or an adolescent track; (3) An adult clinical/community mental health track is also a possibility for those interested in this population; (4) SBHC uses an integrated care model and interns will collaborate with primary care providers, clinic assistants, and dental personnel; (5) Trainees will work primarily in the school setting and will collaborate closely with school counselors, school psychologists, teachers, special education, administration, and school nurses; and (6) Therapeutic modalities include individual therapy, play therapy, family therapy, group therapy, short term and long term treatment

The second placement option is at the Summit Community Care Clinic (SCCC). This is primarily an adult integrated health care track. Work focuses primarily on adults with some couple’s and family work.  SCCC uses an integrated care model and interns will collaborate closely with primary care providers, clinic assistants, health educators and dental personnel. The primary population served at the SCCC is uninsured and underinsured individuals with diverse ethnic and SES backgrounds. Trainees in this placement will use therapeutic modalities including individual therapy, family therapy, couple’s therapy, with short term and long term treatment interventions. 

Duties of student extern
We request at least a 12 hour per week commitment with some input into your own schedule- some 1 day commitments are possible, please ask. We encourage a 6 month commitment, with the possibility to extend for a longer period if desired.  Trainees receive 2.5 hours of supervision per week (by a Licensed Psychologist, Licensed Professional Counselor or Licensed Clinical Social Worker) divided between individual and group supervision. Evaluation is on-going through training as well as scheduled with mid-year and end year reviews. Some in-service staff meetings and trainings are required. Outreach activities are encouraged. Trainees will receive clinical, consultative, and educational experiences related to integrated health care, the health care system, school systems, school counseling, and community mental health.

Trainees will develop the following competencies in their internship year: 

· Legal and ethical decision making
· Individual and cultural diversity
· Diagnosis and treatment planning
· Evidence based-practice and interventions
· Theoretical and conceptualization skills
· Knowledge of psychopharmacology and behavioral medicine 
· Professional consultation
· Experience in integrated Care
· Clinical administration and utilization of electronic health records

Training Philosophy
SCCC/SBHC follows 6 core principles that serve as the foundation for training, environment, and professional development. The points below outline our aspirations for our training program, our expectations for the treatment of others, and our expectations about personal behavior as an SCCC employee. 

· A wide-scope training and solid generalist practice is pertinent for developing  the needed foundation to become an advanced professional
Diverse and interrelated knowledge and skills are essential for effective and comprehensive practice/care.  We value knowledge contributions from our own disciplines and from other related professional disciplines. 
· Learning is optimized in an environment that is  supportive and challenging
We want trainees and staff to feel that their opinions, knowledge and skills are valued, and that it is safe to make mistakes. It is also essential for growth that trainees can honestly evaluate their strengths and limitations. In this way, growth areas and blind spots can be addressed and feedback can be integrated. 
· Sound psychological theory and research are the underpinnings of effective practice
Interventions and practice must be guided by both theory and practice. Staying current on scientific research and evidence-based practice helps ensure more effective interventions and case conceptualizations that drive treatment. Using research to guide practice also ensures a high level of ethical professionalism. 
· All staff members are expected to demonstrate a commitment to self-awareness and an understanding of the intersection of the personal and professional.
To be a good mental health professional, skill acquisition is tantamount. What is more important is self-understanding, personal maturity, self-regulation, and ethical behavior. We expect staff to continually self-reflect about performance, professionalism, and growth. Leadership is also dedicated to helping staff reflect and make changes along this continuum.
· Each staff member has the right to be treated with respect
All staff members deserve to have a voice and to be intrinsically valued. Honest communication and cooperation among staff are essential to meet larger goals. Each staff member is charged with creating a supportive environment for their colleagues so that individuals have an equal opportunity to do their work, realize their goals, and feel comfortable. 
· Respect for diversity is the common core for all activities
We expect all staff and trainees to commit to learning about equality, inclusion, and diversity. All staff will demonstrate a willingness to examine their own assumptions, behaviors, and values so that they may work effectively with “cultural, individual, and role differences, including those based on age, gender, gender identity, race, ethnicity, culture, national origin, religion, sexual orientation, disability, language, and socioeconomic status” (APA Ethic Code, 2002, Principle E). 

Application Information
Students interested in applying for training positions should submit the following materials in Word format to Kellyn Glynn via email: kglynn@summitclinic.org  You may also submit questions about the position via e-mail.

1. A letter of interest
2. A resume or C.V.
3. 2 professional letters of reference
4. Names, phone numbers, and e-mails addresses of 3 academic professional references (maybe same as letters or different)
[bookmark: _GoBack]
Thank you for your interest!
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